Memorandum of Understanding Between Heverly Hills Unifled School District and
Beverly Hills Education Assoclation

Extra Pay for Special Extra-Curricular Assignments

January 17, 2023

EXTRA PAY FOR SPECIAL EXTRA-CURRICULAR ASSIGNMENTS The high schoal shall
receive the monetary egtivalent of 63 extra pay unlts (refer to Appendix A for extra pay units),
the middle school shall recelva the monetary equivalent of 34 exira pay unlts, and each TK-5
school shall recelve the monelary equivalent of 17 extra pay unlts,

Such funds shall be distiibuted each year by a slte committee camposed of the Princlpal, a
BHEA Branch representative or designes, and the BHEA President or deslgnee and approvad
annually by the Supetintendent of Schools. Such funds shall be distributed to unlt members who
{ake part In extracurricular activities. The site committee shall meet within the first month of
school to distribute such funds for the current school year. The site commlites shall reference
the rubric inh Appendix B as well as a list of previously approved assignments and thelr
gompensation levals in making their decislons. The committee may reserve some funds for
future distrlbution should additional needs arlse later In the year; [f this ocours the commiltee
shall meel and distribute any remaining funds by May 1 of each year, A unit member may
recelve extra pay Units when they are not otherwlse campensated,

Should additional funds become avallable through other sources, the Princlpal may choose to
utilize such funds for extra assignments as describad below.

Unlt members given exira teaching assignments (those requiring insfrustional planhing, lesson
plan preparation, the preparation and selaction of Instructional materials, the review and
avaluation of the work of pupils, communicating and conferring with puplis, parents, staff and
administralors, maintaining appropriate records, ete.) shall be pald a fraction of thelr salary rate
aqulvalent to the amount of time involved It the assighment, so that a regular teaching petlod
(typically 40-60 minutes in length) shall be compensated at 1/5 of the unit membet's daily salary
rate, Two 30-minute periods shall count as one regular teaching perlod; periods greatar than 60
minutes shall count as fwo regular leaching periods,

Unit members shall be pald at the certificated hourly rate of pay for setvices provided in support
of a distrlct projact or pragram {e.g., attendance at distrlct workshops, working n tutoring
programs, etc.}.

Unit membars shall be provided with a stipend {elther extra pay units or a Responsibliily
Increment) for the creation, implementation, and/or cootdination of district projects or programs.




school. Princlpal requasts for the current school year shall be submifted prior to the 16th of
Qctober. Principal requests for the subseduent school year shall be submitted on or before the
last day of March,

The Exira Pay Committee shall evaluate all proposals and determine whether the proposed
axtra assighment meels the orlterls for compensation at the R1, R2, R3, or R4 level, based
upon the Exira Pay Rubrie. Should the committee determine that a proposed extra asslgniment
does hot mest the minimum criterla for compensation at the R1 level, this will be communicated
whh the princlpal and the proposal shall be sent back to the site. Daclsions of the Exira Pay
Commiitee shall be final, However, should the Princlpal wish to resubmlt an extra asslgnment
for ra-avaluation by the Extra Pay Committee, sthe may do so once per year by submitling 4
request on or before the first day of May for the subsequent school yaar, A determination of
compensation rate by the Extra Pay Commities does not guarantee Implementationh of the
assignmant, All axtra pay proposals, along with rubyle ratings and other Extra Pay Commitlee
notes, shall be archlved In the Human Resources depariment and made avallable for reference.
Extra Pay Commlitee decisions shall be communicated by litle and compensatlion rate;
addltlonal information may be found by reviewing the archive In the Human Resources
department,

At its April maating, the Exira Pay Committea may choose to make recommendaltions for the
revision of the Extra Pay Rubrlc, Suggestions for ravisions shall be Joinly submitted to the
Distriot and the Assoclation for discussion at the negotiating table.

Unit members participaling on the Extra Pay Commitlee shall be pald at the cerllficated hourly
rate for fime spent in commiftes meetings oulside of the regular work day.

Unlt members with extra assighments that are direcily tled to {heir regular teaching assignment,
listad helow, shall recelve the following stipends!
High school band director- $13013.00

High school theater director-$10185.00

High school choral director-$10185,00

Middle school band director- $1792,00

Middle schoo! orchesira direclor $1792.00
Middls schoat musical theater director-$3586.00
Middls school drama theater director-$3586.00
Middle school choral director-$1792.00

Middle school dance teacher- $1792.00

These positions shall receive the same percentage increase negotiated for salary for the 2022-
23 schooi year onwards,

A commiltee composed of the Principal, the VAPA Coordinator, the Assistant Superintendant of
Student Services, and a BHEA desighee shall meet every two years, as necessary, lo provide




recommendations for the BHEA and District bargalning teams with regards to the stipends listed
above.

The teams shall continue to review and streamiine stipend, unlt, and r-factor language.

The partles agree that the language h thls MOU replaces the corresponding languade of the
patties’ current collective bargalning agteement, which explres June 30, 2024

Extra Pay Rubric
1 Unit R«1 R-2 R~3 R-4
Varles Typically <30 | Typleally 31~ 80 | Typically 80+ All of the
depending on | students students students criteria for R3
assighment PLUS A
program that
Generally 15-30 | Generally 30« Generaily 51 - Generally 81+ Invalves a
hours §0 hours per 80 hours per Hours per Year | multi-year
yoar year progression of
8
A unit of pay Is | Minimalino Moderate post- | Intensive post- d[c:l\lle]opment
generally post-evaluation | evaluation and | evaluation and | s4p students
provided fora | or program program program AND An annual
one-time/stand- | revision ravision revision culminating
alone event outcome
whose Minimal/no Moderate Intensive Involving
preparation and | advance advance advance collaboration
execution takes | planning planning planning and the
g;,"ﬁ g:?arg?on Qutcome Outcome Qutgome based :'.nolmki)i?eatlon of
of time largely based largely basad | on logistical vo rparns of
on logistical on logistical support and gim?lar SCONG
support support but gxtensive P
requires some | creative vision
creative vision
Narrow school | Moderate Broad school-
or district school or wide or
impaact district impact | districtwide
impact
NOTE: This rubric is intended to be utilized to evaluate extra pay assignments on a
hollstic basis. No one cellferitoria is a requirement for placement at any compaensation
lave|, nor ts placement determined by any quantitative compilation of cells or criterla;
rather, the Extra Pay Commitiee Is to examine each assignment according to all criteria

and make & compensation decislon based upon the overafl assignment as a whole,



APPENDIX B
REQUEST FOR EVALUATION OF EXTRA PAY ASSIGNMENT

Requesting Teacher

Asslgnment Title

School Site

Grade level (s) of students involved

Approximate number of students directly Involved

in the program or project, (.., those antalled In the program and
produging (he producl; not lhe target audience or those who will derive ;
sacondary bensfil); |

Dascription of program/project, goals, and
outcomes;

Approximate annual amount of time required of the
unit mamber outslde of the regular duty day (in
hours)

Is there a teaching period specifically/explicitly
connected with this project?

if this agsignment has heen previously evatuated,
and you wish to advocate for a change in
compensation level, please explain your reasoning,
including, if applicable, any changes to the
assighment since the last submission.

Signature of Requesting Principal Date

By signing above, the Prndpal indleates concumence with and endorsement of all information provided within this
document and afflrms that no lasks Included within the project descriplion wit tater be sub-contrasted or dolegated to
other Individuals belng compenaaled It other forms or processes. Commillee dellberation will lake place during the
flrat two wWeeka of {he achool year for propgsals submitied prior to the firat day of school, during the lasi two waeks of
Gelober for proposals submitled prior to Oclober 18, and during the first lwo weeks of Aprll for proposals submilled
prior fo the end of March, Commilles declsions wilf ba communicated to Princlpais upon complellon of the review
process,

~~~~~~~~~~~ memm eI GOMMiltee Use Only-mw-- -m




ate of committee evaluation meeting:
Commiilee determination of compensation Jevel:
Notes:

Parties hareby enter into this tentative agreement subject to approval by the Assoclation and

thé%//—— 3/@?/’&3 = ﬂs’; 3/27/2023

‘loshua Glasé Date Matthew Harvath Date
BHEA Bargaining Chalr ' Asslstant Superintendent,
Personne! Services

Parties hereby approve and execute this agreement:

Of/// Aﬁ i~ 3ze/23 /ﬂ / /C%/;g{gozz

- Alana Castanon Bate “Noah MMiargo Date
BHEA President, Certlflcated Unit BHUSD Board of Educatlon President




